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It won’t be any surprise for you to hear that the last 
year has been fairly turbulent for everyone within the 
aviation industry, to say the least! 

Here at Aviation Job Search, we grew to tackle 
challenges creatively, connect with jobseekers 
in new ways and created opportunities that will 
help companies, such as yourself, to satisfy your 
recruitment needs. 

Over the past year, we have analysed changes in 
the industry and have spoken with candidates and 
recruiters more so than any year before. Much like 
many industries, transparency and communication 
became even more important for us.

With the relaunch of the job site, the launch of the 
Aviation Career Hub, improvements to the application 
process for candidates and all of the new features 
we’ve been able to fashion for recruiters, we’ve 
seen the industry develop, as we navigate this year 
together. 

Dave CapDave Cappperer

Welcome
We have achieved a lot in 2021, and we have no 
intention of slowing down. We’re continuously 
working behind the scenes on new developments to 
enhance the site even further. 

Keep up to date with our LinkedIn page, where you’ll 
find plenty of updates about our developments and 
achievements.

Thanks and take care, 
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About us
Over the past 23 years since Aviation Job Search 
was launched, we’ve become a leading destination 
for aviation professionals looking for their next job 
opportunity.

We’re currently expanding our horizons even further 
with our mission to become a true destination for 
aviation professionals, providing them with insights 
for their career growth, allowing them to connect with 
each other and discover new opportunities.
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Relaunch
The last 18 months have been like no other, and it’s 
safe to say it’s been a challenge for us all! Here at 
Aviation Job Search we’re in the business of helping 
connect candidates and recruiters, but when the 
aviation industry all but came to a standstill, we had 
to think outside the box regarding what we could do 
to help people.

We used this time to take a step back and review 
our site, gathering feedback from candidates and 
recruiters, and putting this into action to create a 
product that we hope addresses the common pain 
points we discovered. We’ve designed the site to 
be more user-friendly than ever before, packed with 
features designed to save valuable time for busy 
recruiters.

This is only the beginning though, as we are always 
working behind the scenes on new developments 
to enhance the site even further, which you can 
learn more about in our What’s next section (page 
56). Here are just some of the improvements we’ve 
made…
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Improved dashboard  
and reporting

The recruiter dashboard is packed with insights to 
help recruiters track their performance and usage 
more easily than ever.

 The dashboard provides detailed, real-time 
performance insights and advice on what factors 
may be contributing to jobs’ performance, 
allowing recruiters to be proactive

 Suggested candidates are matched with open 
vacancies and displayed in the dashboard, saving 
recruiters headhunting time

 Benchmarking statistics compare jobs’ 
performance against similar roles on the site, 
giving recruiters extra context and reassurance

 Recruiters can add additional users to their 
company’s account and set permissions for their 
fellow team members



Dashboards provide real-time 
performance insights and 
benchmarking against other roles
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Posting a job

We’ve created a new and improved job posting 
process, allowing recruiters to create an advert in 
minutes.

 Helpful tips are provided at each step to help 
recruiters ensure they’re creating an advert that’s 
likely to attract quality applications

 A live preview of the job is visible at every stage 
so that recruiters can see how their advert will 
look to candidates as they’re building it

 We’ve added the long-requested ability to save 
jobs as drafts, meaning recruiters can create 
adverts at their own convenience

 Recruiters can set various filters and conditions 
that candidates must meet in order to apply, 
ensuring their vacancies receive only the most 
relevant applications

 Through our research we’ve learned that 
candidates really want to know more about a 
company, its culture and values before applying. 
To help with this, all our vacancies now have a 
dedicated “About the company” section, allowing 
recruiters to showcase more about their company 
and why they’re a great place to work



The job posting process includes a live 
preview and tips so that you can attract 
quality applicants
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Managing jobs

Our new Jobs Area allows recruiters to manage 
everything to do with their jobs in one central place. 

 Edit or pause existing jobs, or reactivate 
previously live jobs in just a few clicks

 Access draft jobs and continue creating saved 
adverts

 Respond to applicants with a single click, setting 
them to screening, interviewing, hired or rejected 
status and automatically notifying them of their 
status



Get an overview of applicants and 
move them through the application 
process with just one click
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Candidate profiles

One of the major updates we’ve made this year is 
the introduction of candidate profiles, which act as 
an alternative to the traditional CV.

Any candidates who upload their CV to Aviation Job 
Search will automatically have a profile created for 
them based on the content in their CV, and they’ll also 
be encouraged to add as much extra information as 
possible into their profile throughout their time with 
us.

 Candidates are prompted to fill out their 
profiles with detailed information about their 
skills, experience, interests and passions, often 
providing recruiters with additional insights 
compared to a normal CV

 All the information inputted by candidates is 
transformed into a professional, organised profile 
with consistent formatting for all candidates, 
allowing recruiters to easily scan for specific 
information

 Candidates are able to upload documents and 
certificates directly into their profile, lending 
weight to the relevant skills and qualifications 
they’ve listed



Preview, explore, save and download 
candidate profiles so that you can 
focus recruitment efforts on only the 
best candidates
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Easier applications

Making sure the candidate experience is as 
straightforward and seamless as possible was a 
major focus of our relaunch, and continues to be 
hugely important to us.

 Candidates have the choice of applying for roles 
on Aviation Job Search with either their CV or 
profile in just a couple of clicks

 Candidates also have the ability to save jobs, 
allowing them to return to complete their 
applications at a more convenient time

 Candidates can sign in and apply using their 
Google or LinkedIn profiles with just a single click, 
giving them multiple quick and easy options to 
choose from

 Our entire application process was geared around 
the goal of allowing candidates to apply for a role 
from scratch in under 60 seconds, which we’re 
proud to say we’ve achieved.



Candidates can apply for jobs in less 
than a minute by uploading their CV to 
create a profile
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CV Discovery

Another major area of improvement has been our 
candidate database, CV Discovery. Our relaunch 
has brought about several new time-saving features 
designed to make headhunting on Aviation Job 
Search as easy as possible for recruiters.

 Recruiters are now able to use Boolean operators 
to create highly specific, tailored searches

 Intelligent search filters allow recruiters to narrow 
down their search results even further by factors 
such as location, number of years’ experience, 
when a candidate last updated their profile, how 
complete a candidate’s profile is, and much more.

 We’ve added markers to show when a candidate’s 
profile has already been viewed or downloaded by 
the user, saving wasted time

 A recruiter’s recent and saved searches are 
displayed whenever they access CV Discovery, 
saving the time and effort of compiling complex 
search terms every time.



Search and filter candidates with 
intelligent search filters so you can hide 
inactive job seekers
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Talent Pool

The talent pool is a brand-new feature to Aviation 
Job Search, allowing recruiters to save candidates 
from CV Discovery to a dedicated area in their 
account. 

 Save time headhunting for current and future 
roles by saving potential candidates to the talent 
pool ready to contact when the time is right

 Increase team collaboration by saving or 
highlighting candidates who would be ideal for 
each other’s vacancies

 Add notes and ratings against each candidate, 
adding context for down the line on what was 
memorable or ideal about them



You can save job seekers to a talent 
pool and use ratings and notes to add 
context to your candidate search
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3,749
Total jobs  

posted



76,497
Applications  

made



398
Companies  

hiring



15,725
New candidates  

registered
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The last 
three years
As seen by the Jobs posted figures over the last 3 years, 
the pandemic had a huge impact on the aviation industry, 
as recruitment all but came to a halt. 

The continued restrictions in 2021 saw a further drop 
in the number of jobs posted to Aviation Job Search 
compared to the previous two years; however, as 
seen by the number of job applications reaching its 
highest level in the last 3 years, it’s clear that the career 
opportunities that are available are in very high demand 
amongst aviation professionals, many of whom have 
been forced to take time away from the industry and are 
keen to return to work. 

We also saw a significant increase in the number of 
businesses advertising on Aviation Job Search this year 
compared to 2020, possibly demonstrating companies’ 
increasing ability to plan for the future as activity within 
the industry has started to slowly resume this year. 
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B1 Licensed Engineer

Aircraft Maintenance Engineer

Captain

Technicians

Aeronautical Engineer

B2 Licensed Engineer

Managers

B1.3 Licensed Engineer

UAV Operations

Aircraft Mechanic

Quality Assurance Engineer

Analysts

Avionic Design Engineer

Airworthiness Engineer

Mechanics

Number 
of jobs per 
category
Here’s a look at the most popular job types amongst 
the vacancies that were posted to Aviation Job 
Search this year.

Engineering and technician roles were particularly 
sought-after by recruiters posting vacancies to 
Aviation Job Search this year, featuring in 9 of 
the most popular job types, shown right. See the 
next pages for the other job categories, sorted 
alphabetically.

455

251

234

202

188

137

125

93

91

91

85

78

73

60

47
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Accountable Manager

Advanced Data Analysis Engineer

Aerial Firefighter Pilot

Aerodynamics Engineer

Aeronautical Engineer

Aerospace Engineer

Aerospace Engineers

AI Product Manager

Air & Ground Steward

Air & Space Ops Specialist (Flight Ops)

Air Engineer Officer (navy)

Air Engineering Technician (navy)

Air Operations (control) Officer

Air Operations (control) Sergeant

Air Traffic Control

Air Traffic Controller

Aircraft Cleaner

1

14

1

18

188

6

31

10

7

1

2

1

7

1

9

3

6

Aircraft Maintenance Engineer

Aircraft Maintenance Engineers

Aircraft Mechanic

Aircraft Overhaul Supervisor

Aircraft Power Plant Repairer

Aircraft Safety

Aircraft Structural Repairer

Aircraft System Engineer

Aircraft Technician

Aircraft Test Engineer

Aircraft Trimmer

Aircrewman

Airline Customer Service Agent

Airport Location Manager

Airport Manager

Airport Operations Manager

Airport Ramp Supervisor

Airport Security Manager

Airport Security Officer

Airport Security Supervisor

Airside Team Leader

Airworthiness Engineer

AIT Technician

Analysts

Approach Controller

Area Controller

Artificial Intelligence (AI) Specialist

Artificial Intelligence Engineer

Assembler Jobs

Assistant Manager - Retail

Astrodynamics Engineer

Astronomer

Aviation Safety Supervisor

Aviation Security Policy Adviser

Number of jobs per category A-Z

251

37

91

3

1

16

3

6

44

19

5

2

7

4

2

4

1

1

1

2

6

60

3

78

1

1

4

2

1

1

4

2

4

5
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Aviation Training

Avionic Design Engineer

Avionics Engineer Jobs

Avionics Technician

B1 Licensed Engineer

B1.1 Licensed Engineer

B1.2 Licensed Engineer

B1.3 Licensed Engineer

B2 Licensed Engineer

Bids & Program Manager

Business Change Manager

Cabin Crew

Calibration Specialist

Capital Accountant

Capital Asset Engineer

Captain

Cargo Operations Manager

Cargo Pilot

Cargo Services Officer

Catering

30

73

3

11

455

33

9

93

137

8

1

3

1

5

20

234

1

4

5

2

B1 Licensed Engineer roles 
posted in the last year

455
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Catering Development Executive

Charter Sales Executive

Chemical Propulsion Engineer

Chief Executive Officer

Chief Marketing Officer

Chief Operating Officer

Chief Technology Officer

Client Support Representative

Co-pilot

Commercial Analyst

Commercial Manager

Compliance Manager

3

7

1

2

1

3

3

13

2

10

5

12

6

3

3

1

2

11

7

10

1

2

27

5

14

3

8

2

2

7

6

3

45

8

22

12

5

41

20

31

9

5

18

1

Composite Technician

Contract Manager

Customer Service Manager

Customs & Freight Manager

Data Mining Analyst

Data Scientist / Software Developer

Demand Planner

Director

Drone Pilot (RAF)

DSP Systems Engineer

Electrical Engineer

Electrical Technician

Electronics/firmware Engineer

Engine Overhaul Technician

Engineer Officer (Aerosystems)

Engineer Officer (Aerosystems) RAF

Engineer Officer (Comms. Electronics)

Executives

Finance And Procurement

Finance Manager

First Officer

Fitter Jobs

Flight Attendant

Flight Dispatcher

Flight Engineer

Flight Instructor

Flight Operations Manager

Flight Operations Officer

General Manager

General Support

Ground Crew Supervisor

Ground Simulator Instructor

Engineering and technician 
roles were particularly 

sought-after by recruiters
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Gunner (RAF)

Hardware Engineer

Helicopter Pilot

Human resource manager

In-flight Business Manager

Industrial Engineer

Inspector Jobs

Installation Engineer

Integrated Support Engineer

Internal Auditor

Junior Stores Assistant

Lead Engineer

Load Control Officer

Logistics

Logistics Officer

Logistics Officer (RAF)

Logistics Supervisor

Machine Learning Engineer

Management

Managers

27

6

29

7

6

4

13

1

5

2

2

15

3

16

23

1

3

2

17

125Helicopter Pilot roles 
advertised

29
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Manufacturing Engineer

Marketing Communications Manager

Material Supply Officer

Mechanic Instructor

Mechanical Designer for RF Systems

Mechanical Engineer

Mechanical Fitter

Mechanical Operator

Mechanical Supervisor

Mechanics

Metrology Engineer

Mover

Network Test Engineer

Operations Jobs

Operations Manager - MRO

Optoelectronics Engineer

Paint Sprayer

Private Pilot

Process Engineer Jobs

Procurement Officer

Procurement Specialist - Defence

Product Safety & Environmental Eng.

Production Operative

Project Coordinator (Materials)

Project Safety Engineer

Prototype Mechatronics Engineer

Quality Assurance Engineer

Quality Assurance Manager

RF Engineer

Robotics & Flight Software Engineer

Safety Operations Manager

Sales & Support

Sales Director

Sales Executive

Second Officer

Senior Business Analyst

Senior Project Buyer

Sheet Metal Worker

Simulations Expert

Stores Assistant

Stores Person

Stress Engineer

Supervisors Jobs

Supply

Supply Chain

Supply Chain Specialist

Survival Equipment Specialist

Systems Engineer Jobs

Technical Content Writer

Technical Instructor

Technicians

Test Analyst

Test Pilot

Thermal Analysis Engineer

UAV Operations

VP Marketing

VP Sales

Warehouse Fork Lift Operative

Weapon Technician

22

5

2

4

4

40

23

3

5

47

3

4

3

7

24

1

19

2

3

13

2

22

3

10

22

1

85

3

3

1

2

37

2

33

2

2

2

21

2

3

20

23

10

24

26

6

1

9

2

27

202

7

2

1

91

1

1

1

2
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Flight Attendant

Aircraft Maintenance Engineers

Aircraft Mechanic

Captain

First Officer

Pilot

Aeronautical Engineer

UAV Operations

Air Hostess

Technicians

Aircraft Technician

Management

B1 Licensed Engineer

Mechanics

Aviation Training

New 
candidates  
by job role
Here are the most popular job titles selected as the 
main role of interest by the professionals who signed 
up to join Aviation Job Search this year.

Flight attendants, maintenance engineers and pilots 
are some of the most popular job roles amongst 
our candidates on Aviation Job Search, shown 
alphabetically on the following pages.

548

503

406

403

403

255

246

244

217

191

170

145

122

110

108
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Accountable Manager

Advanced Data Analysis Engineer

Aerial Firefighter Pilot

Aerodrome Controller

Aerodynamics Engineer

Aeronautical Engineer

Aerospace Engineer

Aerospace Engineers

AI Product Manager

AI Specialists

Air & Ground Steward

Air & Space Ops Specialist (Aerospace)

Air & Space Ops. Specialist (Flight Ops)

Air Engineer Officer (navy)

Air Engineering Technician (navy)

Air Field Operations Specialist

Air Hostess

Air Operations (Control) Officer

Air Operations (Control) Sergeant

Air Traffic Control

Air Traffic Controller

Aircraft Cleaner

Aircraft Fueler

Aircraft Maintenance Engineer

Aircraft Maintenance Engineers

Aircraft Mechanic

Aircraft Overhaul Supervisor

Aircraft Power Plant Repairer

Aircraft Safety

Aircraft Structural Repairer

Aircraft System Engineer

Aircraft Technician

Aircraft Trimmer

Aircrew Office Observer

Aircrewman

Airline Customer Service Agent

Airline Reservation Supervisor

Airline Ticketing Supervisor

Airport Agents Jobs

Airport Manager

Airport Operations Manager

Airport Ramp Supervisor

Airport Security Manager

Airport Security Officer

Airport Security Supervisor

Airside Team Leader

Airworthiness Engineer

AIT Technician

AIV Maintenance Engineer

Analysts

Aocs Engineer

2

15

16

9

16

246

22

91

4

4

51

5

9

3

14

5

217

18

4

8

18

27

9

428

503

406

6

5

53

40

13

170

1

3

53

78

8

15

2

15

16

15

3

13

3

9

41

1

4

18

1

New candidates by job role A-Z
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Area Controller

Artificial Intelligence (AI) Specialist

Assembler Jobs

Assistant Manager - Retail

Astrodynamics Engineer

Atmospheric Flight Mech. Engineer

Aviation Safety Supervisor

Aviation Security

Aviation Training

Avionic Design Engineer

Avionics Engineer Jobs

Avionics Technician

B1 Licensed Engineer

B1.1 Licensed Engineer

B1.2 Licensed Engineer

B1.3 Licensed Engineer

B2 Licensed Engineer

Baggage Handler

Bids & Program Manager

Business Mgt. Systems Change Lead

Cabin Crew

Capital Accountant

Capital Asset Engineer

Captain

Cargo Operations Manager

Cargo Pilot

Cargo Services Officer

Catering

Catering Development Executive

Certified Engineer- Cessna

Charter Sales Executive

Chef

Chemical Propulsion Engineer

Chief Executive Officer

Chief Financial Officer

Chief Marketing Officer

Chief Operating Officer

Chief Technology Officer

Client Support Representative

Co-pilot

Commercial Analyst

Commercial Manager

Comms. Infrastructure Technician RAF

Compliance Manager

Composite Technician

Configuration Analyst

Corporate Account Manager

Corporate Contract Pilot

Customer Service Manager

Cyberspace Communication Specialist

Data Mining Analyst

Data Scientist / Software Developer

Demand Planner

Dep. Station Manager Aviation Security

Director

Director Sales

Driver

Drone Pilot (RAF)

DSP Systems Engineer

Electrical Engineer

1

1

2

10

2

1

15

36

108

13

18

58

122

82

4

16

47

8

2

10

101

6

1

403

1

21

6

82

2

1

6

3

2

3

3

2

11

1

8

3

4

5

2

8

12

1

3

36

40

1

1

2

9

5

28

1

7

2

2

8
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Electrical Technician

Electronics/Firmware Engineer

Engine Overhaul Technician

Engineer Officer (Aerosystems)

Engineer Officer (Comms. Electronics)

Executives

Field Repair Manager

Finance & Procurement

Finance Manager

First Officer

Fitter Jobs

Flight Attendant

Flight Dispatcher

Flight Engineer

Flight Instructor

Flight Operations

Flight Operations Manager

Flight Operations Officer

Food Service Worker

General Engineers

5

1

12

12

5

5

2

11

1

403

29

548

31

5

29

11

9

10

7

78
New Flight Attendant 
candidates

548
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General Manager

General Support

GNC Engineer

Ground Crew

Ground Crew Supervisor

Ground Simulator Instructor

Ground Vehicle Driver

Hardware Engineer

Head of Procurement & Contracts

Helicopter Pilot

Hotel Manager

Hotel Sales Executive

Human Factors Engineer

Human resource manager

In-flight Business Manager

Industrial Engineer

Inspector Jobs

Installation Engineer

Integrated Support Engineer

Internal Auditor

Junior Stores Assistant

Kitchen Manager

Launch Build Reliability Engineer

Lead Engineer

Lead Technical Operations Manager

Load Control Officer

Logistics

Logistics Officer

Logistics Supervisor

Management

Managers

Manufacturing Engineer

Marketing Communications Manager

Material Supply Officer

Mechanic Instructor

Mechanical Designer for RF Systems

Mechanical Engineer

Mechanical Fitter

Mechanical Operator

Mechanical Supervisor

Mechanics

Meteorologist

Modelling & Simulation Engineer

Operations Jobs

Operations Manager - MRO

Operations Staff Astronomer

Optoelectronics Engineer

Paint Sprayer

Pilot

Power Generation Technician

Power Management Engineer

President

Private Pilot

Procurement Officer

Product Safety & Environmental Engineer

Production Operative

Project Coordinator (Materials)

Project Safety Engineer

Prototype Mechatronics Engineer

Quality Assurance Engineer

14

2

1

3

10

2

6

1

5

33

2

3

6

7

1

4

9

1

3

6

2

1

1

11

8

7

37

3

5

145

61

6

2

10

2

2

41

14

3

1

110

1

2

68

17

1

1

22

255

1

2

2

20

3

1

11

10

4

3

32
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Quality Assurance Manager

Robotics & Flight Software Engineer

Robotics Technician

Safety Operations Manager

Sales & Support

Sales Director

Sales Executive

Second Officer

Security Engineer (weapons)

Senior Business Analyst

Senior First Officer Jobs

Senior Project Buyer

Sheet Metal Worker

Solution Architect

Stores Assistant

Stores Person

Stress Engineer

Supervisor Food Operations

Supervisors Jobs

Supply

Supply Chain

Supply Chain Specialist

Survival Equipment Specialist

Systems Engineer Jobs

Technical Content Writer

Technical Instructor

Technical Sales Engineer

Technicians

Test Pilot

Thermal Analysis Engineer

UAV Operations

UAV Systems Engineer

VP Sales

VVIP Cabin Crew Jobs

Warehouse Fork Lift Operative

23

1

1

9

97

5

19

8

2

5

6

11

72

2

8

7

6

3

29

2

99

3

1

3

7

11

7

191

3

1

244

1

2

8

4

New UAV Operations 
candidates

244



Visits by location
Here’s a look at the most popular locations where our visitors this year were 
based. All data based on visits to Aviation Job Search from  
November 2020 until October 2021.

London

Dublin

Glasgow

Birmingham

 
Dubai

Madrid

Istanbul

Doha

Mumbai

Delhi

82,163

16,320

12,836

10,618

 
19,996

13,579

13,285

10,944

8,298

7,412

UK and Ireland

Asia and Europe

UK and 
Ireland

Istanbul 
•

Doha 
•

Delhi 
•

• 
Dubai

• 
Mumbai

• 
Madrid
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Our users
As shown by these figures, traffic to Aviation Job 
Search this year was spread across a fairly wide 
demographic of both gender and age group. We 
aim to be a source of career advice, guidance and 
job opportunities for aviation professionals of all 
backgrounds, and welcome the fact that such a 
broad audience has visited the site this year.

Within these figures, it is clear that young aviation 
professionals in the early stages of their career are 
keen to search for new opportunities on Aviation 
Job Search. By providing insights, interviews and 
guidance across our blog and social platforms and 
now our Career Hub, it’s our aim to help as many 
young professionals as possible take their first steps 
into the aviation industry. 

18-24

25-34

35-44

45-54

55-64

65+

Male

Female

22%

29%

18%

14%

10%

7%

61%

39%

Age

Gender
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Highest 
paid roles 
in 2021
Here are some of the job roles that saw the highest 
average salaries posted by recruiters on Aviation 
Job Search this year. Pilots, engineering roles and 
management roles are commonly seen amongst the 
highest-paid roles and this year was no different. 

N.B. All data is taken from the average amongst 
vacancies posted to Aviation Job Search; all salaries 
are supplied by recruiters.

Captain 

Flight Engineer 

Hardware Engineer 

Systems Engineer 

B2 Licensed Engineer 

Helicopter Pilot 

Managers 

Stress Engineer 

B1 Licensed Engineer 

Aerospace Engineer 

£131,756

£75,000

£73,125

£73,000

£70,129

£70,065

£66,730

£63,500

£62,329

£61,250

£81,494

£60,278

£92,071

£77,810

£57,242

£65,313

£53,243

£55,976

£60,013

£43,056

2020 salary     2021 salary
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Electrical Engineer 

Electronics/firmware Engineer 

Quality Assurance Engineer 

Sheet Metal Worker 

Composite Technician 

Air Traffic Control 

Paint Sprayer 

Assembler  

Supervisors  

Chemical Propulsion Engineer 

Inspector  

First Officer 

Aerodynamics Engineer 

Mechanical Engineer 

Process Engineer  

Aeronautical Engineer 

Airworthiness Engineer 

Technicians 

Analyst  

Project Coordinator (Materials) 

2020 salary     2021 salary

£58,333

£58,050

£55,833

£55,545

£55,000

£54,847

£53,260

£52,917

£52,500

£51,250

£43,651

£58,410

£47,232

£40,969

£42,935

£49,332

£54,543

£37,097

£40,929

£53,976

£37,047

£57,874

£44,218

£36,789

£40,388

£51,724

£34,728

£23,324

£33,611

£45,000

£47,857

£46,667

£45,222

£44,143

£36,875

£35,833

£35,500

£35,000

£35,000

£35,000
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Co-pilot 

Airline Customer Service Agent 

Stores Person 

Fitter Jobs 

Ground Crew Supervisor 

Flight Attendant 

Technical Content Writer 

Avionics Engineer Jobs 

Cargo Services Officer 

£63,125

£17,863

£29,351

£36,147

£21,573

£12,500

£45,000

£41,382

£28,293

£35,000

£30,500

£30,292

£30,000

£29,643

£26,672

£24,250

£17,500

£16,250
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Largest 
salary 
difference
In this section we take a look at the average salaries 
for each job title on Aviation Job Search in 2020 vs 
2021, and the changes to these salaries over this 
2-year period.

N.B. all salary data is taken from jobs posted to 
Aviation Job Search from November 2019 - October 
2021. Salaries in this section represent an average 
across all roles posted to each job category, and are 
not necessarily reflective of wider industry trends.

Flight Attendant 

Airline Customer Service Agent 

Captain 

Assembler Jobs 

Technicians 

Air Traffic Control 

Cargo Services Officer 

Co-pilot 

Technical Content Writer 

Avionics Engineer Jobs 

Largest increases

Largest decreases

113%

71%

62%

50%

43%

-31%

-43%

-45%

-46%

-58%
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Flight Attendant 

Airline Customer Service Agt 

Captain 

Assembler  

Technicians 

Aerospace Engineer 

Ground Crew Supervisor 

Mechanical Engineer 

Inspector  

Electrical Engineer 

Analyst  

Process Engineer  

Managers 

Flight Engineer 

B2 Licensed Engineer 

Sheet Metal Worker 

Aerodynamics Engineer 

Stress Engineer 

Aeronautical Engineer 

Helicopter Pilot 

Supervisors  

B1 Licensed Engineer 

Stores Person 

Quality Assurance Engineer 

Paint Sprayer 

113%

71%

62%

50%

43%

42%

37%

36%

34%

29%

28%

28%

25%

24%

23%

20%

18%

13%

11%

7%

4%

4%

3%

2%

2%

-125% -100% -75% -50% -25% 0% 25% 50% 75% 100% 125%

£12,500

£17,863

£81,494

£23,324

£37,097

£43,056

£21,573

£40,969

£43,651

£37,047

£40,929

£42,935

£53,243

£60,278

£57,242

£36,789

£47,232

£55,976

£49,332

£65,313

£33,611

£60,013

£29,351

£44,218

£34,728

£26,672

£30,500

£131,756

£35,000

£52,917

£61,250

£29,643

£55,545

£58,333

£47,857

£52,500

£55,000

£66,730

£75,000

£70,129

£44,143

£55,833

£63,500

£54,847

£70,065

£35,000

£62,329

£30,292

£45,222

£35,500

2020 2021
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First Officer 

Airworthiness Engineer 

Project Coord. (Materials) 

Systems Engineer  

Composite Technician 

Fitter  

Elec./Firmware Engineer 

Hardware Engineer 

Chemical Propulsion Eng. 

Air Traffic Control 

Cargo Services Officer 

Co-pilot 

Technical Content Writer 

Avionics Engineer  

-1%

-2%

-5%

-6%

-9%

-17%

-19%

-21%

-22%

-31%

-43%

-45%

-46%

-58%

-125% -100% -75% -50% -25% 0% 25% 50% 75% 100% 125%

£58,410

£54,543

£53,976

£77,810

£40,388

£36,147

£57,874

£92,071

£45,000

£51,724

£28,293

£63,125

£45,000

£41,382

£58,050

£53,260

£51,250

£73,000

£36,875

£30,000

£46,667

£73,125

£35,000

£35,833

£16,250

£35,000

£24,250

£17,500

2020 2021
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Aviation Insider

Aviation Insider is the partner of choice for Pilots, Airline, and Aviation Professionals. They 
provide a comprehensive package of products and services that enable a pilot to manage 
their career from start to finish. Providing quality training which consists of online courses 
required throughout the life of a pilot’s career, supported by a team of highly respected 
aviation professionals. 

www.aviationinsider.com 

Aerosociety

Aerosociety is the world’s only professional body dedicated to the aerospace community. 
The society has been at the forefront of developments in aerospace seeking to promote 
the highest professional standards and provide a central forum for sharing knowledge. 
They receive over 55,000 hits per month. 

www.aerosociety.com  

Careers in Aerospace and Aviation

The Careers in Aerospace website aims to showcase the very best that the industry has 
to offer, with a careers resources section that aims to help those seeking employment in 
the industry. The guidance includes advice on soft skills, CVs and covering letters, online 
application forms, interviews, and assessment centres.

www.careersinaerospace.com



38 The Aviation Job Search Industry Review in association with Jet2.com

BALPA

BALPA is a professional association and registered trade union, representing the interests 
of over 10000 Pilots and they are recognised in over 23 countries. With over 40 million 
flying hours, they’re the largest collective resource of commercial aviation skills and 
qualifications in the UK. 

www.balpa.org 

Cabin Crew Wings

Cabin Crew Wings consists of cabin crew who work as trainers, writers, and customer 
service to help those achieve their career in the sky. Supported by Aviation Job Search the 
team is dedicated to making the latest news, knowledge, stories, vacancies and expert 
guidance available. 

www.cabincrewwings.com  

Flight Deck Friend
Flight Deck Friend offers a range of services aimed at current professional flight crew, low 
hour pilots, prospective pilots, and enthusiasts. Offering a wealth of information from a 
team who have contributed to building the website who have operated the likes of Boeing 
777, 747, and 737. They receive 157,00 monthly visits. 

www.flightdeckfriend.com 
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BBGA

We are the UK’s influential voice of business and general aviation. BBGA is a “not for profit” 
organisation existing solely for the benefit of its members. BBGA goes to where individual 
businesses and others cannot go in order to protect and advance the business success of 
its UK businesses.

www.bbga.aero 

Symbiotics

Symbiotics’ pilot aptitude tests are trusted by Airlines and Aviation Training Organisations 
all over the world. Our practice assessments give you the opportunity to have a go at the 
assessments prior to requiring to take one during the pilot recruitment process or as part 
of your training.

www.symbioticsltd.com 

Aviation Action

Launched in May 2020 during the COVID-19 pandemic by by Chris Wild (Head of Airfield 
Operations at Manchester Airport) and a team of amazing industry colleagues at a time 
when the industry needed significant support. Aviation Action was set up to support the 
people involved in aviation, from flight deck to firefighters and caterers to cabin crew.

www.aviationaction.org
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Pro-Pilot World
Pro-Pilot World provides resources for those seeking career-building advice, the ultimate 
recruitment and training guides for active jobseekers from school leavers, graduates, the 
unemployed to those leaving the army, and more. They have over 19,500 professional members. 

www.propilotworld.com 

InsideFlyer
InsideFlyer exists to bring all types of travelers together and to make it easier to find relevant 
travel advice and information within a friendly environment. At InsideFlyer, you can find 
“everything you ever wanted to know about frequent flyer miles, but were afraid to ask”.

www.insideflyer.co.uk 

PPRuNe
The Professional Pilots Rumour Network (PPRuNe) is an aviation website dedicated to airline 
pilots and those who are considering a career as a commercial pilot.

www.pprune.org 

TopCV
TopCV’s team is made up of professional writers from around the globe with experience in 
Human Resources, recruiting, career coach, and job search strategy. They write CVs that 
pass the automated recruiting software used to screen out applicants and stand out to hiring 
managers for all the right reasons.

www.topcv.co.uk
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What insights would you find 
most useful to help you decide if 
you’d like to work for a company?

The top 3 selected answers here were messages from current 
employees in a similar role at 55%, possible company career paths 
at 49%, and messages from ex-employees at 38%. 

Key takeaways

Possible company career paths being so highly selected shows 
candidates’ desire to look ahead towards their future career 
prospects when applying for a role; if your company champions 
development and progression, make sure to shout about this in 
your job vacancies! 

Interestingly, messages from managers / CEOs ranked outside of 
the top 3 with just 31% of respondents selecting this option. This 
shows that candidates may place more value on the opinions of 
people who currently have a similar role to the one they are applying 
for, or those who have had similar roles before leaving the company, 
so that they can relate to these opinions and experiences more 
directly. 

Having an employee who can act as an ambassador for the 
company and even respond to enquiries across your career pages 
and social media sites can create a really personable experience for 
interested candidates.

Messages from current employees in similar role

Possible company career paths

Messages from ex-employees

Messages from managers / CEO

Ethical policy (culture and diversity of company)

Behind the scenes video content

Other

55.1%

48.6%

38.4%

31.2%

29.7%

10.9%

2.9%
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What do you typically do before 
applying for a job?

The most commonly selected answers here were check out the 
company website (75% of respondents), check the company out 
on social media (40%) and check out the company on review 
websites (35%).

Key takeaways

Your company’s website and social media feeds are the first place 
that candidates often tend to go to research your business; so 
make sure your website and socials are updated regularly and don’t 
fall out of date! 

It’s important to use your social platforms not just to promote 
your services or products to customers, but to also give people an 
insight into what life is like at your company. Share real people’s 
stories and use your existing workforce to help you create content 
directly from their perspective on what life is like working for you. 
Sharing more information about what’s important to you as a 
business and your values will only help attract more prospective 
applicants to your roles.

Take a look at What’s next (page 56) to discover more about how 
we’re enabling employers to showcase their business across our 
social channels.

Check out the company website

Check the company out on social media

Check out the company on another review site

Connect with current employees on social

Call the company with questions about the role

Email the company with questions about the role

Other

74.6%

39.1%

34.8%

24.6%

8.7%

8.7%

4.3%

Website and social media 
feeds are the first place that 

candidates often tend to go to 
research your business
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What do you find most annoying 
when applying for a job? 

Lack of communication from the recruiter was the most selected 
answer by 69% of respondents, followed by no salary at 52%, and a 
difficult application process at 45%. 

Key takeaways

This shows the importance of communicating with your applicants 
whether they are successful or not - it’s only polite to keep them 
informed of their progress. We’ve made it as easy as possible for 
recruiters on Aviation Job Search to communicate with candidates 
by introducing the ability to send an automated response with a 
single click.

We understand that sharing salary information is not always an 
option, but where possible, it’s a great idea to share this information 
with candidates, even if it’s a general idea of the salary bracket. 
This will save wasted time for both parties in terms of arranging 
interviews for a role whose salary ends up not meeting the 
applicant’s expectations. 

Another piece of good practice is to make the application process 
on your site as seamless as possible in order to encourage 
candidates to complete their applications. This is something we 
have done on Aviation Job Search earlier this year, simplifying 
and improving the application process after noticing significant 
numbers of incomplete applications. 

Lack of communication/response from recruiter

No salary information

Difficult application process

No location

Vague job description

Mistakes/poor spelling on job adverts

Other

68.8%

52.2%

44.9%

34.1%

33.3%

17.4%

5.1%
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What are your main motivators 
within your career?

The most chosen answers here were Financial gain (58% of 
respondents), seeing how my work has positively impacted the 
company (52%), and self development (51%). 

Key takeaways 

As mentioned earlier, salary is important to candidates when 
considering making a career move; so we’d advise to make sure you 
include information about salary in your adverts where possible. 
Also, it’s important to include information in your job adverts about 
what training, progression and development opportunities the 
company can offer employees, to help paint a picture for applicants 
about how their career could develop in this role.

Aviation professionals are well known for their passion, and really 
want to make a difference in their roles. It’s important to ensure 
your current employees feel valued and are aware of the difference 
they’ve made. You could even showcase the achievements of your 
current employees within your job adverts to really tell the story 
of how you envision your prospective candidate will fit into your 
existing team and help you achieve your business goals.

Financial gain

Seeing how my work positively impacts company

Self development

Sharing my knowledge with others/training

Being acknowledged for my work

Feeling my employer’s values align with my own

Having autonomy at work

Being a master at my job

Other

58%

52.2%

51.4%

49.3%

46.4%

37%

30.4%

26.1%

3.6%
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In the last 18 months have you 
attended an interview? 

49% of respondents responded that yes, they have had an interview, 
while just over half of respondents (51%) had not.

How was the interview 
conducted?

74% of respondents had attended an online or telephone interview, 
as opposed to 26% who had an in-person interview. 

Key takeaways

These figures show that Covid is still having an impact on 
recruitment across the industry, and the recruitment process is still 
very much remote for a lot of roles; especially in aviation with the 
international nature of the industry meaning that people can often 
apply for roles based a long way from where they currently live.

Have you 
attended an 
interview? 

How was  
the interview 
conducted?

51% 
Have not  

attended an 
interview

74% 
Online or telephone 

interview

49% 
Have  

attended an  
interview

26% 
In-person interview
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Which method do you prefer  
and why?

The feedback here was very much a mixture of in person and 
remote interview; this reflects the fact that everyone’s living 
situation is different, and that Covid is having varying levels of 
impact on people’s lives across the globe. Offering various options 
and having flexibility for your applicants is a good practice in order 
to take people’s varying circumstances into consideration.

“Online. Since I am sitting in a familiar environment, I am more 
relaxed and can interact more freely. Also, this saves on time, 
effort and money.”

“I prefer face to face interviews because they can help a lot in 
presenting myself and expressing myself and to show why l 
would be the best option for the position l applied for”

“Online, because of the pandemic and it also saves time”

“I always thought in person but now that I have had two on the 
phone I prefer the phone, because sometimes it gives you a 
little time to answer... However in person you get to show your 
personality better than over the phone. So I would say 50/50”
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After an interview, would you 
expect feedback without asking 
for it?

91% of our respondents said that they expect feedback after  
an interview. However, only 62% of respondents said that  
they received feedback from their recent interviews. 

Did you receive feedback after 
the interview, whether you were 
successful or not?

62% of respondents said they did receive feedback after their 
interview; 38% of respondents did not receive any feedback.

Key takeaways

This shows that candidates would really appreciate more feedback 
from recruiters than they currently tend to receive. It’s been a 
difficult period for aviation professionals over the last 18 months, 
and many people are looking for work after having had to take time 
out of the industry due to furlough or redundancy. 

Giving applicants even a brief message of feedback or even 
acknowledgement of their progress at each stage, can make a huge 
difference to their experience from a mental wellbeing perspective, 
and enables them to focus their time and efforts on finding other 
opportunities if they haven’t been successful.

62% 
Received feedback

91% 
Expected feedback

Did you 
expect (and 
receive) any 
feedback?
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When it comes to company perks, 
what is most important to you?

Flexible working was the most selected answer by 42% of 
respondents, followed by good pension arrangements (23%) and 
good annual leave (12%).

Key takeaways

This shows that people are looking to the future and looking to 
secure their financial stability, which is understandable particularly 
after Covid - if you are able to share information on your company’s 
pension arrangements in your job adverts, this is good practice. 

People are also looking to ensure their work/life balance is 
prioritised in terms of their working patterns and annual leave, 
which has become even more apparent under the stresses of the 
past year. It’s therefore also important to include information about 
your company’s flexible working and annual leave arrangements 
where applicable.

Flexible working

Good pension arrangements

Good annual leave

Option for remote working

Childcare support

Free parking

Voucher/discount schemes

Good maternity/paternity leave

Group social events

Other

42%

22.5%

12.3%

9.4%

2.2%

2.2%

2.2%

1.4%

1.4%

4.3%
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When it comes to company values, 
what is most important to you? 

Strong environmental credentials was the most popular response 
here (35% of respondents), followed by diversity & inclusion (30%) 
and accessibility (15%). More than ever, candidates often want to 
learn about a company’s ethical values and how it aligns with their 
own, before feeling comfortable enough to apply for a role.

Key takeaways

Aviation plays a significant part in the environmental impact on the 
world, and many businesses are taking measures to address this. It’s 
an issue that isn’t going away any time soon, and so it’s something 
important to communicate to potential employees in terms of what 
steps your company is taking to reduce its environmental impact. 

It’s also very important to include information about your company’s 
diversity, inclusion and accessibility policies in your recruitment 
advertising wherever possible. It’s crucial for potential employees to 
feel confident that a company is somewhere they see themselves 
being supported and welcomed, regardless of who they are. 
Demonstrating how your company champions inclusivity for its 
current employees can really help with this.

“Value of time away and quality of time rotation roster  
and mental health”

“Fair treatment for all employees and customers.”

“Care for employees and customers”

Strong environmental credentials

Diversity and inclusion

Accessibility

Conscious of social impact

Charitable causes

Other

34.8%

29.7%

14.5%

13%

0%

8%

More than ever, candidates 
often want to learn about a 

company’s ethical values
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Has your specific job role within 
the aviation industry changed 
since the pandemic? 

Yes, been made redundant (26% of respondents), No, nothing has 
changed (20%), and working arrangements have changed (12%) 
were the most selected answers here. 

Key takeaways

Everyone’s situation is different! People in aviation are looking for 
work for a huge variety of reasons right now, and each person’s 
path to their current situation is totally different, sometimes due to 
difficult circumstances caused by the pandemic.

Make sure your company is considering candidates’ wellbeing at all 
times, and giving your current employees all the support you can, as 
this has been a very difficult time for a lot of people. Consider what 
benefits you can offer to your employees to provide them with the 
best possible quality of life and sense of stability. 

“Reduction in salary for the same amount of work.”

“I was made redundant and rehired”

“Yes - working harder and longer for less money”

“Unemployed since leaving the service, as previous employers 
require specifics/amount of experience/chicken or the egg/
perfectionist requisites/no licenses”

Yes, been made redundant

No, nothing has changed

Yes, working arrangement (eg, remote working)

Yes, changed job roles altogether

Yes, have worked reduced hours

Yes, spent time on furlough

Yes, moved employers

Other

26.1%

19.6%

11.6%

8.7%

7.2%

7.2%

6.5%

13%



52 The Aviation Job Search Industry Review in association with Jet2.com

Is there anything else you’d like to 
share with us about your career 
situation over the past 18 months? 

“Within the interview process please consider about 
experience”

“Have worked/flown at the same tempo as pre-pandemic 
but employer has reduced the salary knowing that currently 
options are limited. Somehow, pandemic has revealed that 
management is less empathetic than what it claimed in pre-
covid times.”

“Employers will need to consider that many applicants and 
prospective employees may have been out of the industry 
for 18 months at least. Confidence needs rebuilding after 
redundancy.”

“The only thing l look forward is to get back my wings and be a 
part of aviation again.”

“...After being made redundant, my qualifications quickly lost 
validity as a result of lack of recency in flying… a lot of very 
experienced professionals were sidelined as a result of this 
phenomena.”

“The past 18 months taught me the importance to evolve.”

“Looking for work has been very difficult.”

Key takeaways

This question brought about a variety of responses. As the 
pandemic still unfolds, and situations within the aviation industry 
vary from country to country around the world, this is bringing 
about further uncertainty about the future for many professionals; 
many of whom are still waiting to find out if they can get back to 
work in their previous roles.

The main thing we would advise is to ensure your business is 
practicing empathy to both its current employees and those who 
join in future. People who have been forced to take time away from 
aviation often need support to rebuild their confidence; consider 
whether your company can be more flexible where possible in 
terms of the recent experience required for certain roles, or the 
training opportunities available to employees returning from 
furlough or being stood down? 

We all want as many people as possible to be able to get back to 
work, and the main thing that employers can do is to consider how 
to best support these people.

My qualifications quickly 
lost validity as a result of 
lack of recency in flying

Survey respondent
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Here at Aviation Job Search, it’s always been our mission to provide 
aviation professionals with a destination for their career growth, 
allowing them to connect and discover new opportunities. This is 
more important than ever as the industry starts to recover from the 
events of the last 18 months.

This period gave us the chance to reflect on how we could better 
serve our users, and take on board the feedback that has been 
given to us by both candidates and recruiters over the past year. 
As we described earlier, we put this into practice with the newly 
relaunched Aviation Job Search in March 2021. However, we 
weren’t finished!

One of the main things we’ve learned from our research is that there 
is more we can offer our users aside from just job opportunities. 
From our recent conversations with aviation professionals, it’s clear 
that they are looking for ways to connect with and support each 
other after such a difficult time, as well as making sure their skills 
are up to date and practising self-development.

As our mission statement says, it’s our aim to be a destination 
for people to discover career advice, industry news and insights, 
as well as connecting and sharing knowledge with their fellow 
professionals. With this in mind, we recently launched the  
Aviation Career Hub.
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The main features 
of the Career Hub
 Interviews with aviation professionals offering exclusive insights 

into their roles

 Guidance for students and aspiring professionals

 CV writing and interview tips

 Tailored guides detailing the paths into various job roles

 A forum to connect and share knowledge with fellow aviation 
professionals

...with much more to be added in 2022!

It’s our aim that the Hub will help aviation professionals at every 
stage of their career, whether they are actively searching for a role 
or not, bringing a brand new and ever-growing audience to Aviation 
Job Search when the time does come for their next career move.

Take a look at the Hub here:  
www.aviationjobsearch.com/career-hub
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2022Company directory

An A-Z of all the brands 
recruiting on Aviation 
Job Search, acting as 
an additional place for 

candidates to find recruiters’ 
vacancies

2021 was a busy year here at Aviation Job Search, 
with the relaunch of our site as well as the launch of 
our Career Hub, which we’re very excited about. 

However we’re always looking at what we can do 
next to further improve the experience of Aviation 
Job Search for both candidates and recruiters.

Here is a sneak peek at what’s in store for 2022 - 
stay tuned for more information from us as we work 
towards launching these new features!

Social takeovers

A brand new product allowing 
you to shine a spotlight on 
your business - the floor is 
yours! Take over all of our 
socials for 24 hours and 

shout about your company 
(direct employers only)

Company profiles 

A new way to showcase your 
company to candidates and 

show why they should be 
excited to work for you!LIVE
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2022
Filter questions

The ability for recruiters to 
add filter questions to their job 

vacancies 

Salary calculator

A brand new feature for 
professionals using the Aviation 

Career Hub

Candidate videos 

Additional functionality on 
Aviation Job Search allowing 

candidates and recruiters 
to connect and introduce 

themselves via video

 Boolean query builder

Build super-tailored search 
queries more easily than ever 

in CV Discovery 

Job description builder

Designed to help you create 
high-quality job adverts 
that are more likely to 

attract passionate, talented 
applicants

Podcast and  
video content 

Keep your eyes and ears 
peeled for industry insights 

and interviews for our users, 
in the form of exciting new 

podcasts and videos!

AND      OR
AND      OR



Thanks  
to our 
sponsors
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Jet2.com is the UK’s third largest airline, flying from ten UK airports to more 
than 60 destinations across Europe and beyond. Since our first flight in 
2003, we’ve grown our fleet with the delivery of 34 brand-new Boeing 737-
800NG aircraft and an order of 36 new Airbus A321neo aircraft. We’ve also 
sold more than 96 million seats!

Jet2holidays, our holiday operator, has gone from strength to strength 
since its launch in 2007. It is now the UK’s second-largest tour operator. The 
enduring success lies in giving customers great choice, great value, and 
ultimately great service.

Despite the challenges of the last couple of years our customer-first strategy 
and unrelenting focus on our customers and colleagues has led to Jet2.
com, Jet2holidays and Jet2CityBreaks all continuing to receive the Which? 
Recommended Provider status and Jet2.com and Jet2holidays being 
recognised by Glassdoor as one of the Best Places to Work in the UK.

We are delighted to be hiring across our business as we get ready to 
take people on a well-deserved holiday. We recruit for Resort and Airport 
Customer Helpers in all our destinations across Europe and Pilots, Ground 
Operations, Cabin Crew and Engineers across our UK bases. 

In our support teams, based at our head office at Leeds Bradford 
International Airport and at our Commercial office in Leeds City Centre, 

IN ASSOCIATION WITH

Jet2.com

we have positions available in Operations, Revenue, Marketing, Finance, 
Legal and IT. We also have roles available within our growing home-based 
Contact Centre team.

Interested? Why not visit www.jet2careers.com to see what opportunities 
we currently have available and apply to join one of the best places to work 
in the UK!

We are delighted to be hiring across 
our business as we get ready to take 

people on a well-deserved holiday

For more information...

Visit Jet2.com’s website 
Find jobs with Jet2.com here

http://www.jet2careers.com/
https://www.aviationjobsearch.com/company/jet2-com
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CAE is a global leader and has over 75 years of experience setting 
the pace of innovation in the aviation industry. Our CAE Parc Aviation 
business is the largest and most experienced aviation recruitment 
agency in the world. We work with over 70 clients in 35 countries and 
place more aviation professionals each year than any other agency.

CAE

Visit CAE’s website 
Find jobs with CAE here

BAE Systems have a long and proud heritage in the development, 
manufacture, upgrade and support of world-leading combat and fast 
jet trainer aircraft. They operate across the globe, and support their 
customers whatever their challenges are; Across the whole life cycle of 
the air sector - from design, development and production, provision of 
aircraft, training, support and maintenance

BAE Systems

Visit BAE Systems’ website 
Find jobs with BAE Systems here

Corendon Airlines has undertaken many exemplary applications and 
firsts in the aviation sector, which is why they entered with the slogan 
“Make a Difference” since their establishment in 2005. Corendon Airlines 
organises direct flights to 165 airports in 65 countries.

Corendon Airlines

Visit Corendon Airlines’ website 
Find jobs with Corendon Airlines here

Abu Dhabi Aviation (ADA) provides aviation offshore oil support and 
other services worldwide and in particular for the Emirate of Abu Dhabi’s 
oil and gas production companies. The company also provides VVIP 
passenger transportation services, Search & Rescue for the United Arab 
Emirates (UAE), crop spraying, aerial construction, seismic support, fire 
fighting in Europe and third party maintenance support.

Abu Dhabi Aviation

Visit Abu Dhabi Aviation’s website 
Find jobs with Abu Dhabi Aviation here

https://www.cae.com/civil-aviation/aviation-jobs
https://www.aviationjobsearch.com/company/cae-parc-aviation
https://www.baesystems.com/en/careers
https://www.aviationjobsearch.com/company/bae-systems-115673
https://www.corendonairlines.com/corporate/career
https://www.aviationjobsearch.com/company/corendon-airlines
https://ada.ae/general-application/
https://www.aviationjobsearch.com/company/abu-dhabi-aviation


A final word
After a turbulent but successful year, we’re optimistic for 
2022 and the new opportunities it will bring. Although 
challenges may present themselves, same with every year, 
we are confident we’re well placed and well equipped to take 
Aviation Job Search and your company to the next level. 

Keep an eye out for what’s to come from us in 2022 - you 
won’t want to miss it.

Take care,  
The Aviation Job Search Team

Search for jobs at 

aviationjobsearch.com

Recruit at 

recruiting.aviationjobsearch.com


